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1 4  N O V E M BE R  2 0 2 4  CONSULTANCY: GENDER ADVISOR FOR TUNISIA, 
MOROCCO, JORDAN, AND EGYPT 

Position: Gender Advisor 
Location: Tunisia, Morocco, Jordan, and/or Egypt 
Duration: 1st February 2025 - 30 June 2026 
Organization: The Danish Institute for Human Rights (DIHR) 

About the Program: 
The Danish Institute for Human Rights is implementing the Danish Arab 
Partnership Programme (DAPP). The program aims to collaborate 
closely with state actors to respect, protect, and fulfill human rights by 
providing substantive, organizational, and process-oriented guidance. 
The Gender Advisor will play a crucial role in supporting the effective 
implementation of objectives, promoting collaboration with key 
stakeholders, and enhancing knowledge sharing to build capacity and 
ensure sustainable progress in the region. 

Role and responsibilities: 
As a Gender Advisor, you will guide and coordinate gender-related 
initiatives within DAPP. Working under the supervision of the MENA 
Team Lead and the Project Manager in Denmark, and in close 
coordination with the project teams in Tunisia, Jordan, Morocco, and 
Egypt, you will: 

 Oversee gender-specific aspects of DIHR’s work in the specified
countries, ensuring alignment with DIHR’s gender approaches. 

 Develop tailored approaches for integrating gender-sensitive
frameworks and tools in DIHR’s human rights programming. 

 Offer technical support and gender expertise to DIHR’s MENA
team and partners on issues relating to gender equality and 
technology facilitated gender-based violence (TFGBV). 

 Design and facilitate workshops, training sessions, and capacity-
building activities to strengthen understanding of gender-
related issues. 

 Conduct gender analyses, baseline studies, stakeholder
mappings, and other thematic studies to support programmatic 
planning. 

 Foster close collaboration with relevant DAPP partners and civil
society organizations to promote gender-sensitive approaches. 
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Key qualifications and experience: 

 Advanced degree (PhD or Master’s) in law, political science,
social sciences, development studies, or a related field. 

 Demonstrated expertise in gender equality, women’s human
rights, and TFGBV, with a documented track record of analytical 
work. 

 Extensive knowledge of the MENA region, specifically Tunisia,
Morocco, Jordan, and Egypt, with experience working with civil 
society organizations focused on TFGBV prevention and women 
human rights defenders. 

 Previous publications or research on TFGBV and GBV in Tunisia,
Jordan, or Egypt is an advantage. 

 Experience in gender justice and human rights-focused
programs within the MENA region. 

 Full proficiency in English and French, with strong writing and
presentation skills. Knowledge of Arabic is an advantage. 

 Proficiency in using Excel and other relevant analytical tools.

Conditions of engagement: 

 The consultant is responsible for the payment of all applicable
taxes according to the national law and tax legislation in the 
country of residence. 

 This is a time-restricted consultancy running from 2025 until 30
June 2026. 

 The consultancy bid should detail how the tasks could be
delivered on an average input rate of approximately 37-40 hours 
per week, preferably within the office hours of the Institute in 
Copenhagen. 

 The CV of the consultant should demonstrate experience in
similar roles. 

 Availability and ability to travel to Tunisia, Morocco, Jordan, and
Egypt for 50 days per year. 

About the Institute: 
The Danish Institute for Human Rights is an independent state-funded 
institution with a mandate to promote and protect human rights and 
equal treatment in Denmark and abroad. The Institute cooperates with 
state actors by providing substantive, organizational, and process-
oriented advice. 
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If you are passionate about gender equality and human rights and meet 
the qualifications, we encourage you to apply for this exciting 
opportunity to make a meaningful impact in the MENA region. 

Application deadline 
We shall receive your application no later than 10/12/2024 at 12:00 
(CET). Interviews are expected to take place in December 2024. The 
successful candidate is expected to start 3rd February 2025. Applications 
in English must be submitted by using this link: https://
candidate.hr-manager.net/ApplicationInit.aspx?
cid=5001&ProjectId=184438&DepartmentId=10182&SkipAdvertiseme
n t=true and should include cover letter, including the name, position 
and contact details of 3 references, and CV. 
The Institute encourages gender equality and diversity in the workplace. 
If qualified, we strongly encourage you to apply for the position. 

CONTACT 
For more information about the position, contact Project Manager, 
Ekaterina Redon: ekre@humanrights.dk  

https://candidate.hr-manager.net/ApplicationInit.aspx?cid=5001&ProjectId=184438&DepartmentId=10182&SkipAdvertisement=true

